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S
ystem
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E
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nsatz
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P
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M
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nternehm
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P
ersonalm

anagem
ent-A
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ersonalm
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nternehm
ens

P
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m
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an R
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ent
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eck
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P
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N
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H
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B
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 D

ienste verschiedener Intergessengruppen

G
rundfunktionen

P
ersonalgew

innung-, Führung-, E
ntw

icklung-, H
onorierung-, E

insatz-, A
ustritt
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m
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A
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D
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